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SH-1-1 

Student Handout 1 
 

 
 This Student Handout contains Advance Sheet. 

 



SH-1-1 

 
Student Handout 1 

 
 
Advance Sheet  

 
 
Lesson Hours This lesson consist of one hour of small group instruction.  

 
 
Overview In this lesson you will examine the application of the battle focused training 

concepts to company training. The application of these procedures will greatly assist 
your efforts to conduct effective training in your company. This lesson will be the 
foundation for the remaining training management lessons. 

 
 
Learning 
Objective 

Terminal Learning Objective (TLO). 

 
Action Analyze the fundamental concepts of battle focused training. 
Conditions: As a first sergeant in a class room environment, given FM 25-

101. 
Standards: Analyze the fundamental concepts of battle focused training 

IAW FM 25-101. 
    
 
ELO A Determine the fundamental concepts of battle focused 

training. 
 

 
Assignment This student assignments for this lesson are: 

 
• Read FM 25-101, Chapter 1. 

 
 
Additional 
Subject Areas 
Resources 

FM 7-0 

 
 
Bring to Class • FM 25-101 

• Pen or pencil and writing paper. 
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Student Handout 2 

 
 

 This Student Handout contains Student Slides Note Sheet 
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 SH-2-4 

NOTE PAGE 
 
 

T 6 5 1 /M A Y  0 1 /V G T -1

T R A IN IN G  T R A IN IN G  
O V E R V IE WO V E R V IE W

A N A L Y Z E  T H E  F U N D A M E N T A L  
C O N C E P T S  O F  B A T T L E  

F O C U S E D  T R A IN IN G .
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T 6 5 1 /M A Y  0 1 /V G T -2

T R A IN IN G  O V E R V IE WT R A IN IN G  O V E R V IE W

• C o m m a n d e r ’s  ro le .
• L e a d e r ’s  re s p o n s ib ilit ie s .
• P rin c ip le s  o f  tra in in g .
• B a ttle  fo c u s .
• T ra in in g  m a n a g e m e n t c y c le .

 

 

___________________________________________

___________________________________________

___________________________________________

___________________________________________

___________________________________________

___________________________________________
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___________________________________________
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T 6 5 1 /M A Y  0 1 /V G T -3

C O M M A N D E R ’S  R O L E  C O M M A N D E R ’S  R O L E  
L E A D E R  R E S P O N S IB IL IT YL E A D E R  R E S P O N S IB IL IT Y

• D e v e lo p /c o m m u n ic a te  c le a r  v is io n  o r  
in te n t .

• T ra in  th e  tra in e r .
• E s ta b lis h  a  s a fe , re a lis t ic  tra in in g  

e n v iro n m e n t.
• F o s te r  a  c o m m a n d  c lim a te  th a t p ro m o te s  

g o o d  tra in in g .
• G e t p e rs o n a lly  in v o lv e d  in  p la n n in g , 

e x e c u t in g , a n d  a s s e s s in g  tra in in g .
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T 6 5 1 /M A Y  0 1 /V G T -4

C O M M A N D E R ’S  R O L E  (C O N T )C O M M A N D E R ’S  R O L E  (C O N T )

• S ta te  e x p e c ta t io n s .

• P ro te c t  u n it  fro m  tra in in g  d is tra c te rs .

• E n fo rc e  tra in in g  m e e t in g s .

• P ro te c t  re s o u rc e s .

• P e rs o n a lly  in s p e c t  t ra in in g .

 

 

___________________________________________

___________________________________________

___________________________________________

___________________________________________
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___________________________________________
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T 651/M A Y  01/V G T-5

LE A D ER  R E S PO N SIB IL IT IESLEA D ER  R ES PO N SIB IL IT IES
• Tra in  the com bined  arm s team  on

m iss ion  essential tasks.
• C entra lize tra in ing  p lann ing .
• D ecentralize  tra in ing  execu tion .
• Estab lish  e ffective com m unications.
• D em and train ing  execution  to  A rm y

standards.
• U nderstand  the ro le o f the R C .
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___________________________________________
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T 6 51 /M A Y  0 1 /V G T - 6

P R IN C IP L E S  O F  T R A IN IN GP R IN C IP L E S  O F  T R A IN IN G
• T ra in  a s  a  c o m b in e d  a rm s  a n d  s e rv ic e s  te a m .
• T ra in  a s  y o u  fig h t.
• U s e  a p p ro p ria te  d o c tr in e .
• U s e  p e rfo rm a n c e  o r ie n te d  tra in in g .
• T ra in  to  c h a lle n g e .
• T ra in  to  s u s ta in  p ro fic ie n c y .
• T ra in in g  u s in g  m u ltie c h e lo n  te c h n iq u e s .
• T ra in  to  m a in ta in .
• M a k e  c o m m a n d e rs  th e  p rim a ry  tra in e rs .
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T 6 5 1 /M A Y  0 1 /V G T -7

B A T T L E  F O C U SB A T T L E  F O C U S

• C o n c e p t  u s e d  to  d e r iv e  p e a c e t im e  
tra in in g  re q u ire m e n ts  fro m  w a rtim e  
m is s io n s .

• L in k s  c o lle c t iv e  m is s io n  e s s e n t ia l  
ta s k s  a n d  le a d e r  a n d  s o ld ie r  
s u p p o r t in g  ta s k s .

• In f lu e n c e s  in te g ra t io n  o f  c o lle c t iv e  
a n d  s o ld ie r  t ra in in g .
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T 6 5 1 /M A Y  0 1 /V G T -8

F e e d b a c k

P re p a re
L o n g -R a n g e

P la n

P re p a re
S h o r t-R a n g e

P la n

P re p a re
N e a r-T e rm

P la n

C h a p te r  3
P la n n in g

P re p a re
T ra in in g  

A s s e s s m e n t

E x e c u te
T ra in in gC h a p te r  4

E x e c u t io n

E v a lu a te
T ra in in g

C o n d u c t 
U n it

A s s e s s m e n t

C h a p te r  5
A s s e s s m e n t

W a rt im e
M is s io n s C h a p te r  2

M E T L  
D e v e lo p m e n t

E s ta b lis h
M is s io n  E s s e n tia l

T a s k  L is t

T R A IN IN G  M A N A G E M E N T  C Y C L ET R A IN IN G  M A N A G E M E N T  C Y C L E
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